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0. REVISION 
 

Revision Status: 
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This Code of Ethics outlines the principles and behaviours that each recipient is expected to follow in order to 

maintain the integrity and reputation of the company. All members of the organization are required to read, 

understand, and comply with this code. 

 

1. RECIPIENT 

The recipients of the code of ethics are: 

- Personnel, thereby referring to all employees of the Company; 

- Individuals who, formally or de facto, perform management, administrative, executive, or supervisory 

functions for the Company or any of its organization units, including Corporate Bodies (e.g., Directors, 

Statutory Auditors); 

- Individuals who, directly or indirectly, on a permanent or temporary basis, enter into contracts and/or 

collaboration agreements with >BROXING< in any capacity, acting on its behalf or contributing to the 

execution of its activities and the achievement of its objectives. 

- All parties who, in any manner, act in the interest of the Company by virtue of contractual legal 

relationships or other forms of agreement. 

 

2. COMPLIANCE WITH LAWS, REGULATIONS AND CORPORATE POLICIES 

 

The Company requires that its business activities be conducted in full compliance with all applicable laws and 

regulations in the countries where such activities take place. In case where it is difficult to determine which laws 

or regulations apply, or where their interpretation is unclear, it is mandatory to consult Management before un-

dertaking any action. 

 

Recipients are expected to strictly observe all applicable laws, current regulatory provisions, internal company 

policies, and the principles and rules forth in this Code. They must also contribute to preserving the Company’s 

reputation, prestige, and public image by avoiding situations, behaviours or conduct that conflict with the interest 

of >BROXING<. Ignorance of the principles outlined in this Code does not constitute a valid justification for unlaw-

ful or non-compliant behaviour. Likewise, the belief that one is acting in the interest or for the benefit of the 

Company does not justify conduct that violates the law or the principles of this Code. 

 

In particular, Recipients are required to promptly report to their superiors or to the designated functions (includ-

ing the Supervisory Body) any information regarding non-compliance with the principles of this Code. 

 

 

 



>BROXING< 
Code of Ethics 

 

DFA007 

REV. 01 – 16/09/25 

 

DFA007_Codice etico_EN                                                                                                                                         Pag.4 di 8 

3. INFORMAZIONI CONFIDENZIALI 

 

Confidential information may only be used, disclosed, or released with proper authorization and strictly within 

the scope of assigned responsibilities. 

Confidential information includes, but is not limited to: 

- Proposed or planned initiatives related to new products, programs, sales, offers, price lists, profits, divi-

dends, and changes in management or organizational structure; 

- Personal or medical data records, as well as information regarding salaries and benefits; 

- Formulas, design models, devices, methods, techniques, or processes that hold independent economic 

value due to their non-public nature and limited accessibility outside the Company. 

 

Any recipient in possession of confidential information is required to safeguard it. Authorized or unauthorized 

access does not grant the right to disclose such information or to allow any individual to examine or copy it while 

authorized personnel are using it. Any agreement with a client, supplier, or other party to receive and retain 

confidential information disclosed to the Company by such entities must be formalized in writing, approved by 

Management, and executed using authorized means. 

 

 

4. ANTI- TRUST 

 

The exchange of certain types of information between competitors, suppliers, or clients may violate antitrust laws, 

securities regulations, or other criminal statutes. Such violations may result in administrative or financial penalties 

for the Company, and criminal sanctions for the individual employee involved. 

All matters concerning the exchange of such information must be reported to the Company’s legal representative 

prior to any disclosure. 
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5. CONFLICT OF INTEREST 

 

In carrying out assigned duties, >BROXING< requires all Recipients of this Code to avoid situations that may result 

in a conflict of interest, whether actual or potential. 

Under no circumstances may personal interests take precedence over those of the Company. Should any conflict 

of interest arise, the Company will act appropriately to manage the situation in accordance with applicable laws, 

internal governance procedures, and the principles and rules set forth in this Code. 

 

By way of example, but not limited to, the following situations may give rise to a conflict of interest: 

- Holding economic or monetary interests (such as significant ownership of shares or stakes in competing 

companies), including through family members, with clients, suppliers, or competitors; 

- Engaging in professional activities, including through family members, with clients or suppliers; 

- Accepting money, gifts, or favours of any kind from individuals, companies, or entities that are, or intend 

to be, in business relations with the Company; 

- Using information acquired in the course of assigned duties to advance personal interests at the expense 

of those of the Company. 

 

 

6. NON-DISCRIMINATION 

The Company is committed to a policy of non-discrimination. 

It requires all Recipients of this Code to actively support its action plan against discrimination and to contribute 

to efforts aimed at achieving non-discrimination objectives in matters of employment. 

6.1 Child Labor and Forced Labor 

The Company does not employ any form of forced, compulsory, or child labour.  

Specifically, it does not engage individuals below the minimum legal working age established by the laws of the 

country in which the work is performed, and in any case, not under the age of fifteen, except as expressly permit-

ted by international conventions and local legislation. 

Furthermore, the Company is committed to refraining from establishing or maintaining business relationships 

with suppliers who employ child labour as defined above. 
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6.2 Equal opportunity 

The Company is committed to providing equal opportunities in employment and professional advancement to all 

employees, while actively preventing any form of discrimination.  

 

In particular, discrimination based on race, gender, sexual orientation, social or personal status, physical condition 

or health, disability, age, nationality, religion, or personal beliefs is strictly prohibited. 

6.3 Harassment and Offensive Conduct 

The Company considers any form of harassment or offensive behaviour to be unacceptable, including those 

related to race, gender, or other personal characteristics, when such conduct is intended to, or has the effect of, 

violating the dignity of the individual to whom it is directed. This applies both within the workplace and in external 

professional contexts (e.g., business travel). 

 

 

7. GIFT / BENEFITS / LOANS 

 

No Recipient may accept valuable gifts, services, or loans from any individual or company that could benefit from 

the Recipient’s connection with the Company. 

Furthermore, no Recipient shall facilitate or solicit any improper payment, nor unlawfully induce any current or 

potential client, supplier, individual, or intermediary to make an improper payment that could be considered a 

bribe, excessive commission, or undue compensation in relation to any Company activity, including, without lim-

itation, any attempt to secure business from private entities or government bodies. 

 

Meals and representation expenses that are customary and reasonably associated with a business meeting are 

excluded from this scope. 
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8. PERSONAL USE OF COMPANY-OWNED ASSETS 

 

Employees must use the company assets and resources to which they have access or custody efficiently and ex-

clusively for the purpose of achieving the organization’s goals and objectives. They are also required to use such 

assets in a manner that safeguards their value. 

 

As users, employees are responsible for protecting these assets and resources from loss, theft, or unauthorized 

use. Any use of such assets and resources that conflicts with the interests of the Company or is driven by profes-

sional motives unrelated to the employment relationship is strictly prohibited. 

 

Furthermore, all employees must comply with the Company’s Guidelines regarding the use, access, and security 

of software and other information technology systems, including email, Internet, and the internal portal. 

 

 

9. ACCURATE ACCOUNTING AND RELATIONS WITH AUDITORS  

 

The Company is committed to maintaining transparent, accurate, and complete financial records in full compli-

ance with applicable laws, regulations, and internal policies. All transactions must be properly authorized, docu-

mented, and recorded in a timely manner to reflect their true nature. Employees responsible for financial report-

ing are expected to act with integrity and diligence, ensuring that all entries in the Company’s books are truthful 

and precise. Any form of data manipulation, omission, or falsification is strictly prohibited. 

 

Accounting records, financial statements, and related documentation must faithfully represent the Company’s 

operations and financial position, in accordance with Generally Accepted Accounting Principles (GAAP). All assets, 

liabilities, revenues, and expenses must be correctly recorded within the established accounting system, which is 

the sole channel for any disbursement or receipt of funds. 

 

Interactions with internal and external auditors must be conducted with transparency, professionalism, and full 

cooperation. Employees are required to provide complete and accurate information, and must refrain from mak-

ing misleading statements or withholding data essential to the preparation of reliable financial reports 
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10. PATENTS AND INTELLECTUAL PROPERTY 

 

Company activities encompass not only tangible assets but also intellectual property (IP). IP includes valuable 

business or technical information protected by patents, trademarks, copyrights, or trade secrets. It is in the 

Company’s interest to safeguard and preserve its IP, thereby maximizing the value derived from its use or 

acquisition. 

Just as the Company regards its patents, trade secrets, trademarks, and copyrights as valuable corporate assets, 

recipients are equally expected to respect the intellectual property rights of other companies and individuals. 

When the Company seeks to receive, use, or acquire third-party IP, the legitimate boundaries of such property 

must be clearly identified, and a qualified legal advisor must be appointed to oversee any proposed actions. 

The Company will not knowingly infringe upon third-party patents, trademarks, or copyrights, nor will it 

misappropriate trade secrets belonging to others. All procedures governing the authorized use of these intangible 

assets must be strictly followed. 

 

Of particular importance in employees’ daily activities is the prohibition against making unauthorized copies of 

any copyrighted material or introducing external content into production without prior approval from 

Management. All business information, regardless of its nature, must be treated as confidential and may not be 

disclosed during the course of employment or after its termination. 

 

 

11. RESPONSABILITY 

Each recipient is expected to demonstrate adherence to this Code through their conduct and to report any 

instance of non-compliance. In the event of a reported violation, Management will take appropriate disciplinary 

measures proportionate to the severity of the breach and sufficient to serve as a deterrent against future 

misconduct. 

Any modifications or exemptions from the obligations set forth in this policy are permitted only with prior 

authorization from Management 

 

Conferma di ricevuta    
 
Data                                                                Nome e Cognome                                       Firma 

 

 

 

La Direzione 


